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The City of North Ridgeville Legislative Bulletin contains Ordinances and Resolutions acted upon by City
Council. If noted within Ordinance or Resolution text, supplemental and supporting documents, such as
exhibits, are available, upon request, by contacting Tara L. Peet, MMC at the Clerk of Council’s office, 7307
Avon Belden Road, North Ridgeville, OH 44039, (440) 353.1508.

RESOLUTION(S)

None.

ORDINANCE(S)

5683-2019 AN ORDINANCE AUTHORIZING THE MAYOR OF THE CITY OF NORTH
RIDGEVILLE TO PURCHASE A NEW AMBULANCE (MEDIC UNIT) FOR
THE FIRE DEPARTMENT FROM THE STATE BID LIST OR STATE CO-OP,
OR TO ADVERTISE FOR BIDS AND ENTER INTO A CONTRACT WITH AN
OUTSIDE VENDOR, ACCORDING TO LAW AND IN A MANNER
PRESCRIBED BY LAW, NOT TO EXCEED $245,000.00 AND DECLARING AN
EMERGENCY.

WHEREAS, the Fire Department is requesting to purchase a new ambulance (Medic Unit) which will
replace a 2008 ambulance (Medic Unit) that will be sold due to age and use; and

WHEREAS, the City has appropriated the cost of the new ambulance (Medic Unit) from the Ambulance
Billing Fund.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH
RIDGEVILLE, LORAIN COUNTY, OHIO, THAT:

SECTION 1. The Mayor is hereby authorized to enter into a contract for the purchase of a new
ambulance (Medic Unit) for the Fire Department from the State Bid List or State Co-Op, or to advertise
for bids, according to law and in a manner prescribed by law, and enter into a contract with the lowest
and best bidder, not to exceed $245,000.00.

SECTION 2. The cost of this equipment shall be charged to and paid from the appropriate City fund.




5683-2019 Continued

SECTION 3. Itis found and determined that all formal actions of this Council concerning and relating
to the adoption of this Ordinance were conducted in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in such formal action were in
meetings open to the public in accordance with all legal requirements, including §121.22 of the Ohio
Revised Code.

SECTION 4. This Ordinance is hereby declared to be an emergency measure, the emergency being need
to lock in current pricing and purchase the ambulance before year-end. Wherefore, this Ordinance shall
take effect and be in full force and effect immediately upon its passage and approval by the Mayor.

5684-2019 AN ORDINANCE AMENDING ORDINANCE NO. 5182-2014 WHICH
ESTABLISHED THE ANNUAL SALARY AND BENEFITS FOR THE CURRENT
TREASURER AND MAKING CORRECTIONS TO CREATE A SALARY
RANGE AND TO ADD SICK TIME AND PENSION PICK-UP AND
DECLARING AN EMERGENCY.

WHEREAS, it was the intention of City Council in Ordinance No. 5182-2014 to establish the annual
salary and benefits for the current Treasurer;

WHEREAS, a salary range was not established and the benefit of sick time and pension pick-up was left
off from the ordinance; and

WHEREAS, Ordinance No. 2725-93 was referenced in Ordinance No. 5182-2014 in error. City
Council’s intention was for Ordinance No. 5182-2014 to establish the salary (which was previously an
hourly position tied to Ordinance No. 2725-93) and benefits for this position.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH
RIDGEVILLE, LORAIN COUNTY, OHIO, THAT:

SECTION 1. The annual salary range for the position of the current Treasurer shall be $76,471.60-
$107,016.00.

SECTION 2. The City Treasurer shall receive the following benefits:
A) 4 weeks of vacation upon his/her hire date, which shall continue every year thereafter
thru his/her 14" year of uninterrupted employment. Upon reaching his/her 15" year of uninterrupted

employment, the vacation schedule of the AFSCME contract in effect at that time shall be followed.

B) Medical, prescription and dental insurance benefits, as provided for in the AFSCME
Contract.
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C) The annual salary of the City Treasurer shall increase periodically in the same percentage
as that average percentage increase in wages as is from time to time negotiated by the various collective
bargaining units of the City of North Ridgeville in order to maintain wage parity.

D) 4% employer pension “pick-up” identical to that granted to Department Heads by
Section 12 of Exhibit “B” of Ordinance No. 5596-2018. The pension pick-up shall be effective December
22, 2019.

E) Sick Leave as provided in Section 4 of Exhibit “B” of Ordinance No. 5596-2018.

SECTION 3. Itis found and determined that all formal actions of this Council concerning and relating
to the adoption of this Ordinance were conducted in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in such formal action were in
meetings open to the public in accordance with all legal requirements, including Section 121.22 of the
Ohio Revised Code.

SECTION 4. This Ordinance is hereby declared to be an emergency measure, the emergency being the
need to meet the pension pick-up effective date of December 22, 2019. Wherefore, this Ordinance shall
take effect and be in full force and effect immediately upon its passage and approval by the Mayor.

5685-2019 AN ORDINANCE AMENDING ORDINANCE NO. 5423-2017 WHICH
ESTABLISHED AN ANNUAL SALARY AND BENEFITS FOR THE CURRENT
DEPUTY AUDITOR AND MAKING CORRECTIONS TO ADD SICK TIME AND
PENSION PICK-UP.

WHEREAS, it was the intention of City Council in Ordinance No. 5423-2017 to establish the annual
salary and benefits for the current Deputy Auditor;

WHEREAS, the benefit of sick time and pension pick-up was left off from the ordinance;
WHEREAS, Ordinance number 2725-93 was referenced in Ordinance N0.5423-2017 in error. City Council’s

intention was for Ordinance No. 5423-2017 to establish the salary (which was previously an hourly position tied to
Ordinance No. 2725-93) and benefits for this position.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH
RIDGEVILLE, LORAIN COUNTY, OHIO, THAT:

SECTION 1. An annual salary range of $65,000.00 to $90,000.00 is hereby established for the Deputy
Auditor.

SECTION 2. The Deputy Auditor shall receive the following benefits:

A) Vacation time — commensurate with experience.
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B) Medical, prescription and dental insurance benefits, as provided for in the AFSCME
Contract.
C) The annual salary of the Deputy Auditor shall increase periodically in the same

percentage as that average percentage increase in wages as is from time to time negotiated by the various
collective bargaining units of the City of North Ridgeville in order to maintain wage parity.

D) 4% employer pension “pick-up” identical to that granted to Department Heads by
Section 12 of Exhibit “B” of Ordinance No. 5596-2018.

E) Sick Leave as provided in Section 4 of Exhibit “B” of Ordinance No. 5596-2018.

SECTION 3. Itis found and determined that all formal actions of this Council concerning and relating
to the adoption of this Ordinance were conducted in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in such formal action were in
meetings open to the public in accordance with all legal requirements, including 8§121.22 of the Ohio
Revised Code.

SECTION 4. This Ordinance shall take effect and be in full force from and after the earliest period
allowed by law.

5686-2019 AN ORDINANCE AMENDING ORDINANCE NO. 5319-2016 WHICH
ESTABLISHED AN ANNUAL SALARY RANGE AND BENEFITS FOR THE
CURRENT AUDITOR AND MAKING CORRECTIONS TO ADD SICK TIME
AND PENSION PICK-UP AND DECLARING AN EMERGENCY.

WHEREAS, it was the intention of City Council in Ordinance No. 5319-2016 to establish the annual
salary and benefits for the current Auditor and make the position full-time; and

WHEREAS, the benefit of sick time and pension pick-up was left off from the ordinance.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH
RIDGEVILLE, LORAIN COUNTY, OHIO, THAT:

SECTION 1. An annual salary range of $80,000.00 - $115,000.00 for the full-time position of City
Auditor is hereby established.

SECTION 2. The City Auditor shall receive the following benefits:

A) Vacation time commensurate with experience.
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B) Medical, prescription and dental insurance benefits, as provided for in the AFSCME Contract.

C) The annual salary of the City Auditor shall increase periodically in the same percentage as that
average percentage increase in wages as is from time-to-time negotiated by the various collective
bargaining units of the City of North Ridgeville in order to maintain wage parity.

D) 4% employer pension “pick-up” identical to that granted to Department Heads by Section 12 of
Exhibit “B” of Ordinance No. 5596-2018. The pension pick-up shall be effective December 22, 2019.

E) Sick Leave as provided in Section 4 of Exhibit “B” of Ordinance No. 5596-2018.

SECTION 3. Itis found and determined that all formal actions of this Council concerning and relating
to the adoption of this Ordinance were conducted in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in such formal action were in
meetings open to the public in accordance with all legal requirements, including §121.22 of the Ohio
Revised Code.

SECTION 4. This Ordinance is hereby declared to be an emergency measure, the emergency being the
need to meet the pension pick-up effective date of December 22, 2019. Wherefore, this Ordinance shall
take effect and be in full force and effect immediately upon its passage and approval by the Mayor.
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